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Executive Summary

x Data collated by the Learning and Skills Council (LSC) between 2003/04
and 2005/6 suggests that learner progression from Advanced
Apprenticeships (NVQ Level 3) onto a higher education (HE) (NVQ Level 4)
gualification is extremely low; this is consistent with other national data. At
the South West level, progression into HE in 2005/06 was calculated as
0.62%.

x  The AdvAnce Project developed a short model questionnaire to collect
reliable data on the future training and employment aspirations of work-
based learners as they finished their NVQ Level 3 Advanced Apprenticeship
at selected training providers in Devon and Cornwall. Each training provider
was asked to collect the data, either using the model questionnaire or a
system of their own but using the same questions. They then collated the
individual responses onto a single front sheet for return to the AdvAnce
Project Team. Providers also had the option to return the individual
guestionnaires completed by each learner. During 2006/07, the system
was piloted with three training providers collecting data from 82 learners.

x  During 2007/08, the AdvAnce Project collected data return forms from 12
major providers of Advanced Apprenticeships. Ten providers returned data
sufficient for detailed analysis of 280 learners. In addition, four private
training providers provided 110 individual learner returns that were analysed
separately.

x  The Socio-economic Research and Intelligence Observatory (SERIO) was
commissioned in November 2008 to undertake an analysis of the data
supplied by the AdvAnce Project. The results reported here are based on
data sources from the AdvAnce Project.

x Learners were asked to indicate employment aspirations six months after
the completion of their course and again after three years. Learners
indicated a high level of loyalty, with 66% stating that they would be with
their current employer in six months time and 21% in three years time; an
additional 16% of learners expected to have been promoted by their current
employer in six months time and 34% after three years. A promotion based
on training completion may serve as a motivation to both complete the
training and to encourage future loyalty to the business.

x Learners were asked to indicate training aspirations both at six months and
at three years after completing their current course. Thirty-eight percent of
work-based learners stated that they envisaged undertaking training at a
higher level within six months, and 45% after three years. There were
some differences in aspirations depending on whether the training provider
was a college or private training provider. These most likely reflect

Socio-economic Research and Intelligence Observatory
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differences in the LSC sector of the completed course and progression
pathways, but could also be related to the availability and engagement with
Information, Advice and Guidance (IAG) by individual learners.

x Individual analysis suggests that there may be age, gender and course
sector differences in training and employment aspirations.

x  The provider level data collated by the AdvAnce Project makes a positive
contribution to the understanding of | ear
training aspirations. It suggests that the LSC data, focused on progression
to full-time HE study, under represents the number of Advanced
Apprentices that aim to progress onto higher level learning, many of who
will undertake part-time study and vocational qualifications.

x  To enhance the quality of the data consideration could be given to
improving the return rate within each provider. Further consideration could
also be given to identifying processes that would enable individual level
data to be systematically collected. Alternatively, a more cost effective and
detailed follow up study could be undertaken with a representative group of
individual learners.

Socio-economic Research and Intelligence Observatory ii.
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The Progression Aspirations of Advanced Apprentices and Other Work-
Based Learners: An Analysis of Advance Project Findings

1. Introduction
1.1 Background to the Research

Advanced Apprenticeship (AA) frameworks exist in a range of sectors
and include a National Vocational Qualification (NVQ), key skills
qualification and often a technical certificate. They are a Level 3 work-
based qualification, which would support entry into higher education

(HE). Introduced in 2004, they are the most recent in a line of similar
schemes, starting with Modern Apprenticeships, in 1994; an
OApprenticeshi ptatdevdlZ me al so exi s

The AdvAnce project was established to identify and address issues
relating to the poor uptake of higher level qualifications by work-based
learners from Advanced Apprenticeships. The project is a partnership
between the Aimhigher Peninsula Programme, the Training Provider
Network (TPN) and the local Learning and Skills Council (LSC).
AdvAnce is funded by the LSC Local Flexible Fund until September
20009.

The Aimhigher Peninsula Programme is made up of a wide range of
organisations throughout the South West i including schools, colleges,
higher education institutions, community groups, government offices,
local education authorities, training providers, Connexions and

empl oyer s. The partnershipds mai
participation into HE. Since 2004 it has included work targeted at
progression for work-based and vocational learners. The Training
Provider Network, based in Devon and Cornwall, was formed in 2000
following a number of successful partnerships between different
providers since the 1990s. The network is a limited company whose 57
current members are drawn from the private training providers and
colleges who provide work-based training and courses. The network
operates a monthly newsletter to its members.

The AdvAnce Project and its work on progression has been supported by
Devon and Cornwall Learning and Skills Council (LSC), in line with the
Leitch Report *, which highlighted a need for the participation of work
based and vocational learners within HE to support economic growth.
The LSC had identified low rates of progression onto HE but also
recognised that there were weaknesses in existing LSC data, with its

! Leitch, S. (2006) Prosperity for all in the global economy 1 world class skills: Final report,
London: HM Treasury.
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focus on progression to full-time HE courses. The AdvAnce project was
established to produce more reliable data to help improve understanding
of progression and consequently improve future interventions.

The AdvAnce project identified the need to collect better data on AA

|l earner so6 f utlocoguncis with tha TPIN and both private
training providers and colleges in Devon and Cornwall, the AdvAnce
Project Team developed a short questionnaire to collect reliable data on
the future aspirations of work-based learners as they completed their
AAs.

This questionnaire was piloted with three training providers in 2006/07
involving 82 learners and the process reviewed, see Section 3.4 for
further details. In 2007/08, the process of gathering data on the
aspirations of Advanced Apprentices was extended to the twelve main
training providers of Advanced Apprenticeships. In each case providers
were offered financial incentives to return the data.

In 2007/08, each training provider was asked to collect data on the future
training and employment aspirations of work-based learners as they
completed their NVQ Level 3 Advanced Apprenticeship, either using the
model questionnaire designed by the AdvAnce Project Team or a system
of their own, but using the same questions. The providers collated the
statistical data on to a single front sheet for return to the AdvAnce team.
Providers also had the option to return the individual questionnaires
completed by each apprentice. This was optional and as a result not all
providers returned individual level data.

The AdvAnce project provided SERIO with the following data sources for
analysis:

x LSC regional level data on the number of leavers from Advanced
Apprenticeships in 2003/04, 2004/5, 2005/6 and LSC local level
data on progression from Advanced Apprenticeships in 2003/04,
2004/5, 2005/6. Data for 2006/7 and 2007/8 has been delayed and
was still awaited as this report went to press.

x 2007/8 provider level data returns of learners completing
Advanced Apprenticeships and their future aspirations for
progression from 12 local training providers in Devon, Cornwall
and Somerset;

x 2006/7 provider level data returns of learners completing
Advanced Apprenticeships and their future aspirations for
progression from three local training providers in Devon and
Cornwall, collected during the pilot phase of the project; and,

Socio-economic Research and Intelligence Observatory 2.
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x Paper copies of individual learner data returns on their future
aspirations for four training providers gathered during 2007/8.

1.2 Research Aims and Objectives

The aim of the analysis undertaken by SERIO was to examine the
available data to ascertain the progression aspirations of work-based
learners, including Advanced Apprentices, incorporating an NVQ Level 3
qualification.

The specific objectives were:
x Using LSC and other available data to assess progression trends.

x Using the AdvAnce survey of local providers to assess the
aspirations of work-based learners, including Advanced
Apprentices, as they complete their course.

x Providing feedback to the AdvAnce Project Team on the validity
and reliability of the data and data collection activity.

1.3 Methods

The AdvAnce Project developed a short model questionnaire to collect
reliable data on the future training and employment aspirations of work-
based learners as they finish their NVQ Level 3 Advanced
Apprenticeship. This was piloted with three training providers during
2006/7.

The refined questions were used in 2007/8 with 12 training providers in
the South West. Ten were in Devon and Cornwall. Each training
provider was asked to collect the data, either using the model
guestionnaire or a system of their own, but using the same questions.
They then collated the individual responses onto a single front sheet for
return to the AdvAnce Project Team. Providers also had the option to
return the individual questionnaires completed by each learner.

The data provided by the Advance Project Team were recorded in MS
Excel spreadsheets. Subsequent analysis of these data sources was
undertaken in MS Excel.

In addition, paper copies of a small number of individual data returns
were provided. These were inputted and analysed in the statistical
analysis package SPSS v16.0.

Socio-economic Research and Intelligence Observatory 3.
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1.4

Background information on work-based learning initiatives and the local
context were obtained through two interviews conducted with the
Training Provider Network Managing Director and the AdvAnce Project
Co-ordinator.

Structure of the Report
This report presents an analysis of the data sources provided by the

AdvAnce team. The analysis has been organised for ease of use as
follows:

Existing Data on Advanced Apprentice Progression: This
includes data from the local Learning and Skills Council (LSC).

The Local Perspective and Understanding the Aspirations of
Work-Based Learners: Analysis of employment and training
aspirations at provider level for 2007/08 and the pilot phase in
2006/07.

Aspirations of Individual Learners from Private Training
Providers: Detailed analysis of employment and training
aspirations at an individual learner level by age, gender and sector
for 2007/08.

Summary and Suggestions: Summary of main findings and
suggestions for improving the depth and quality of data collected.

Appendix One: AdvAnce pilot data.

Appendix Two: Chi-Square analysis of private training providers
and college training providers.

Socio-economic Research and Intelligence Observatory
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2. Existing Data on Advanced Apprentice Progression

The 2005 UVAC report® concluded that the availability of data that
captures the progression of Advance Apprentices remains problematic.
The limited data that is available suggests that learner progression from
Advanced Apprenticeships (NVQ Level 3) onto a full-time Higher
Education (HE) (NVQ Level 4) qualification is extremely low, see Table
One below. Atthe South West level, LSC data shows progression into
HE in 2005/06 as 0.62%; data for 2006/7 and 2007/8 is still awaited.

Table One: Progression of Advanced Apprentices onto Higher Education
Programmes Drawing on Assorted Data Sets

Year National (1) Man(i;]ifteerr ) SW Region (3) C()Dri\\//\(/):”gz?.)
2003/4 0.45% 0.18%
2004/5 0.58% 1.14%
2005/6 0.1% 0.62% 1.13%
2006/7 0.1% 3%

2007/8 0%
Sources

1. Data presented to Apprenticeship Ambassadors Network by LSC nationally and
quoted in Skills Commission report3

2. Step-In to HE Project Report®

3. Data made available to the AdvAnce project by LSC SW Region

The UVAC study concludes:

fit is clear that the number of Advanced Apprentices entering higher
education in recent years is very small. All the evidence points to a
participation rate between 2 and 4 per cent of Apprentices, whether they
complete the framework or nota®

% Seddon, V. (2005) An Analysis of the Progression of Advanced Apprentices to Higher
Education in England, UVAC: Pg 5.
® Skills Commission (2009) Progression through apprenticeships: The final report of the Skills
i nt o Skilp ommission: Bge88. hi p s ,
* Leech, S. (2008) The Step-In to HE Project. A report on project activity between September
2007 and July 2008, Aimhigher Greater Manchester Coordination Unit: Pg 3.
® Seddon, V. (2005) An Analysis of the Progression of Advanced Apprentices to Higher
Education in England, UVAC: Pg 32.

Commi ssionos

l nquiry

Mar c h
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3. The Local Perspective and Understanding the Aspirations of Work-
Based Learners

Headlines

x  Ten training providers returned data on the aspirations of 280
work-based learners studying at NVQ Level 3 in 2007/08; five
providers were from the private sector and five were colleges.

x Work-based learning qualifications were most commonly
undertaken in the Health, Public Services and Care sector; with
colleges delivering courses across a wide range of LSC sectors
compared to the private sector.

x  Fifty-five percent of learners from private providers were aged
22 years or under and 45% aged 23 years or over; compared
with 63% of learners from colleges aged 22 years or under and
37% aged 23 years and over.

Data collated by the LSC between 2003/04 and 2005/6 suggests that
learner progression from Advanced Apprenticeships (NVQ Level 3) onto
a HE (NVQ Level 4) qualification is extremely low. At the South West
level, progression into HE in 2005/06 was 0.62%, a slight improvement
on previous years. One could interpret this as learners having low levels
of aspiration; however, given both the nature of the LSC data, and what
local training providers knew of individual learner progression on to
higher level qualifications, the official figures were felt not to be an
accurate representation. Crucially, there was an absence of reliable data
on the future aspirations of work-based learners. In order to address this
deficit, AdvAnce developed a model learner level questionnaire and a
provider level return sheet to record these data®. The questions were to
be completed by all individuals as they completed their AA, using the
guestionnaire, or existing data gathering systems. This activity was
piloted in 2006/07 with three local providers, reviewed and then extended
to 12 providers in 2007/08.

The following sections will explore the findings from these data. The
primary focus of the analysis will be on the 2007/08 data returns; the
2006/7 pilot data is discussed in section 3.4.

Section 3.1 examines the data returned by each of the training providers
for learners studying at NVQ Level 3 in 2007/08, including a profile of the

® Provider level data summarised overall counts for each category from the individual learner
level questionnaire. It provides a top-level data summary.

Socio-economic Research and Intelligence Observatory 6.
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3.1

3.1.1

numbers of learners enrolled on AAs, and a breakdown of courses by
LSC sector. An age profile of the work-based learners is also provided in
Section 3.2. Section 3.3 explores the aspirations of work-based learners
in relation to employment and training at six months and three years after
completing their current qualification. Results are presented as a total of
all data returned, as well as at provider level.

Provider Level Analysis

A total of 11 training providers’ returned data for work-based learners
studying in 2007/08, with the majority of these on AA frameworks. Five
providers were from the private sector (referred to as Private Training
Providers (PTP) and six providers were colleges (referred to as College
Training Providers (CTP)®.

The provider level data was returned on summary data sheets. The
following analysis profiles both the data returned by each provider,
including numbers of learners enrolled on Apprenticeships and Train to
Gain® courses, as well as the LSC sector under which their course is
categorised. With the summary data supplied at a training provider level,
a detailed analysis by specific LSC sector could not be undertaken;
however, it is notable that each of the training providers have different
NVQ Level 3 LSC sector profiles, with some concentrated in one or two
specific sectors.

Profile of Training Provider Returns
Table Two provides a detailed breakdown of the number of learners from

whom data were recorded and returned by each provider, together with a
profile of the relevant LSC course sector of the work-based qualification.

" A twelfth provider (PTP 6) was listed on the data sheets however no data return was recorded
on the spreadsheets and this provider has been removed from all subsequent analyses.
® CTP 6 provided a summary data return sheet for eight learner returns however no aspirational

data was recorded on the sheet. CTP 6 has therefore been removed from all subsequent
analyses.

° Train to Gain is a national Government service offering independent advice to businesses on
improving the skills of their employees. The Service helps employers of all sizes and across all
sectors to boost their business by training their staff. Skills brokers help find the right training
and providers, and construct a training package tailored to each business. Training can include
National Vocational Qualifications (NVQs), Apprenticeships, basic skills and bespoke courses.

Socio-economic Research and Intelligence Observatory
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Table Two: Profile of the Training Provider, Number of Learners, Type of Course and LSC

Sector, Count

No. of

. Sector
Traini Learners Train
raining o Advanced
: Submitting to . . Other
Provider Aspirational || Gain Apprenticeships (No. of Learners Recorded on the
Data Front Sheet)
Private
Business, Administration and Law (6)
PTP 1 37 4 21 12 ) )
Health, Public Services and Care (31)
PTP 2 35 - 35 - Business, Administration and Law (35)
Business, Administration and Law (9)
PTP 3 13 - 13 - _
Customer Service (4)
Business, Administration and Law (1)
Health, Public Services and Care (19)
PTP 4 29 - 29 - Hair (6)
Retail and Commercial Enterprise (1)
Other (2)
PTP 5 4 - 4 - Engineering and Manufacturing (4)
Colleges
Business, Administration and Law (4)
CTP 1% 40 - 40 - Engineering and Manufacturing (22)
Retail and Commercial Enterprise (6)
Construction, Planning and the Built
cTp 2t 6 - 6 - Environment (18)
Engineering and Manufacturing (3)

1% Sector data was missing for eight learners.
! Sector data was returned for 21 learners, however, only six learners submitted aspirational

data.

Socio-economic Research and Intelligence Observatory
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Table Two: Profile of the Training Provider, Number of Learners, Type of Course and LSC
Sector, Count (continued)

No. of Sect
i ector
Provider mitting .| Apprenticeships (No. of Learners Recorded on the
Aspirational || Gain Front Sheet)
Data
Colleges

Business, Administration and Law (1)

CTP3 18 i 18 i Construction, .Plannlng and the Built

Environment (8)
Engineering and Manufacturing (9)
Construction, Planning and the Built
Environment (6)
Engineering and Manufacturing (27)
CTP 4 40 - 40 i Health, Public Services and Care (2)
Hospitality(2)
Other (3)
Business, Administration and Law (14)
Education and Training (9)
CTP5 58 20 18 20 Health, Public Services and Care (22)
Leisure, Travel and Tourism (2)
Retail and Commercial Enterprise (11)
Total 280 24 224 32 287*

Source: AdvAnce Project, 2007/08. Analysis by SERIO

Socio-economic Research and Intelligence Observatory
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3.2

In total, data were returned for 280 learners across 10 providers drawn
from both private training providers and colleges. There were 24 learners
who were enrolled on Train to Gain courses, 224 who were training for
Advanced Apprenticeships and 32 on @®therdcourses.

Across both colleges and private training providers, work-based learning
qualifications were most commonly undertaken in the Health, Public
Services and Care sector, totalling 74 learners. Business, Administration
and Law and, Engineering and Manufacturing courses were also
undertaken by a large proportion of those studied, with 70 and 65
learners respectively. Courses within the Leisure, Travel and Tourism
sector had the lowest proportion (n=2) of work-based learners in the
survey.

Private training providers had a greater concentration of learners
undertaking work-based courses within two key sectors; Business,
Administration and Law (43%) and Health, Public Services and Care
(42%). These LSC course sector qualifications were less commonly
undertaken by learners at colleges, 12% and 15% respectively. The
Engineering and Manufacturing, and Construction, Planning and Built
Environment sectors had the highest number of learners from colleges,
38% and 31% respectively.

Overall, the profile for the sample of training providers were that colleges
delivered work-based learning across a wider range of LSC sectors
compared to the private sector.

Care needs to be taken when considering the following data analysis as
there is variation in both the number of data returns and the amount of
data provided by each training provider. This is particularly important
when examining the overall averages for all providers.

Age Profile of Work-Based Learners

Analysis of the age of the work-based learner by training provider
revealed some differences, see Table Three. The age categories
recorded on the AdvAnce data sheet were 22 years and under; 23-25
years; 26-35 years; 36-45 years; 46-55 years; 56-65 years; and, over 65
years. These age categories do not match those used in the LSC data;
16-18 years and 19 plus years. Of the 280 learners, 165 were aged 22
years and under, 46 were aged 23-25 years; 20 were aged 26-35 years;
23 were aged 36-45 years; 18 were aged 46-55 years; and five were
aged 56-65 years. For the purposes of the subsequent analysis the
AdvAnce age categories were collapsed into the two age categories of
22 years and under and 23 years and over.

Socio-economic Research and Intelligence Observatory
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The age profile of learners from private training providers is relatively
balanced with 55% of learners aged 22 or under and 45% aged 23 years
or over. However, analysis by provider reveals noticeable differences
between ages with, for example, 83% of learners at PTP 2 aged 22 years
and under, compared with PTP 1 where 65% of learners are aged 23
years or over. In comparison to private training providers, learners from
colleges tend to be younger, with 63% aged 22 years and under. This
younger age profile is apparent for all individual colleges with the
exception of CTP 5 where 84% of learners are aged 23 years and over,
compared with 16% aged 22 and under.

Table Three: Learners by Age Group within Each Training Provider, Count and %

Training Provider Total Count | 22 Years and | 23 Years and Total % of
of Learners Under Over Learners
Returning
Age Data
Private
PTP 1 37 35% 65% 100%
PTP 2 35 83% 17% 100%
PTP 3 13 54% 46% 100%
PTP 4 29 41% 59% 100%
PTP 5 4 100% 0% 100%
Sub-total 118 55% 45% 100%
Colleges
CTP1 40 83% 17% 100%
CTP 2 6 67% 33% 100%
CTP 3 18 94% 6% 100%
CTP 4 37* 100% 0% 100%
CTP5 58 16% 84% 100%
Sub-total 159 63% 37% 100%

* Age data for three learners was missing from CTP 4.

Source: AdvAnce Project, 2007/08. Analysis by SERIO

Socio-economic Research and Intelligence Observatory
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3.3 Work-Based Learner Aspirations

Learners were asked to indicate their aspirations in relation to their future
employment, including working hours, and training at both six months
and three years following the completion of their current qualification™?.

The following analysis examines future employment aspirations,
including working hours, along with a detailed breakdown of employment
aspirations by colleges and private training providers; and, the future
training aspirations at the same or higher level, again with a detailed
breakdown by training provider.

Caution needs to be exercised when considering all of these figures as it
is unclear whether the respondent considers an aspiration at six months
as a separate event to an aspiration at three years. In the following
analysis these will be considered as mutually exclusive categories.

3.3.1 Future Employment Aspirations

Headlines

x  Sixty-six percent of learners stated that they would continue in their
current employment six months after completing their work-based
training; with 21% of learners continuing after three years.

x  After six months, 16% of learners reported that they would expect to
have been promoted by their current employer; with 34% expecting
to be promoted after three years.

x  Eight percent of learners indicated that they would expect to be in a
new job after six months and 14% after three years.

x  The majority of learners, 89%, stated that they anticipate working
full-time hours after six months; with 68% working full-time after
three years.

12 L .
Aspiration data recorded are not equal to total learner returns in some cases as respondents
have not answered all questions.

Socio-economic Research and Intelligence Observatory 12.
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Continuing in Current Employment

Learners were asked to indicate if they felt that they would be continuing
with their current job and employer at six months and three years after
completing their course. In total, 66% learners stated that they felt that
they would continue in their current employer in six months time, with
21% of learners continuing after three years. These figures indicate that
learners initially demonstrate a substantial commitment to their current
employer. Of course what these figures are unable to explore is the
complexity of how personal career decisions, designated career
pathways for their sector and personal circumstances contribute to future
employment decisions.

Table Four, below, examines the aspirations of learners at colleges and
private training providers. By undertaking such analysis we can focus in
more depth on any variations, especially as the training providers offered
qualifications in a range of different course sectors.

Socio-economic Research and Intelligence Observatory 13.
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Table Four: Staying with Their Current Employer, Count and %

Employed | Employed || Employed
in Current | in Current || in Current Employed
. . Number of in Current
Training Providers Job 6 Job 6 Job 3
Learners Job 3
Months Months Years Years (%)
(Count) (%) (Count) 0
Private
PTP 1 37 22 59% 14 38%
PTP 2 35 30 86% 9 26%
PTP 3 13 6 46% 1 8%
PTP 4 29 14 48% 7 24%
PTP 5 4 2 50% 1 25%
Sub-total (Al 118 74 63% 32 27%
Private)
Colleges
CTP1 40 36 90% 3 8%
CTP 2 6 6 100% 2 33%
CTP 3 18 12 67% 9 50%
CTP 4 40 23 58% 8 20%
CTP5 58 34 59% 5 9%
Sub-total (All 162 111 69% 27 17%
Colleges)
Overall Total 280 185 66% 59 21%

Note: % relates to total learners from each INDIVIDUAL provider.

For Chi-Square analysis of private training providers and college training providers see
Appendix Two: Table One.

Source: AdvAnce Project, 2007/08. Analysis by SERIO.

Aspirations to be with the current employer in six months time were
similar for both private training providers and colleges at 63% and 69%
respectively. There was a greater difference between private training
providers and colleges in relation to aspirations to be with the same
employer in three years time, at 27% and 17% respectively.

Socio-economic Research and Intelligence Observatory 14.
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Promoted by Current Employer

Learners were asked if they thought they would be promoted by their
current employer after six months as a result of completing their work-
based training. A promotion based on training completion may serve as a
motivation to both complete the training and to encourage future loyalty
to the business. Learners were also asked to indicate if they thought they
would be promoted three years after finishing their work-based training.

After six months, 16% of learners reported that they would expect to be
promoted, with 34% of learners expecting a promotion after three years.
This suggests that for some learners their Advanced Apprenticeship
offers career progression over the longer three year term.

Table Five: Promotion with Their Current Employer, Count and %

Training Number of Promoted Promoted 6 Promoted | Promoted
; 6 Months o 3 Years 3 Years

Providers Learners (Count) Months (%) (Count) (%)
Private
PTP 1 37 11 30% 18 49%
PTP 2 35 5 14% 18 51%
PTP 3 13 1 8% 5 38%
PTP 4 29 8 28% 9 31%
PTP5 4 2 50% 2 50%
Sub-total (All 118 27 23% 52 44%
Private)
Colleges
CTP1 40 3 8% 28 70%
CTP 2 6 0 0% 4 67%
CTP3 18 3 17% 2 11%
CTP 4 40 8 20% 1 3%
CTP5 58 5 9% 7 12%
Sub-total (All 162 19 12% 42 26%
Colleges)
Overall Total 280 || 46 16% || o4 34%

Note: % relates to total learners from each INDIVIDUAL provider.

For Chi-Square analysis of private training providers and college training providers see
Appendix Two: Table Two.

Source: AdvAnce Project, 2007/08. Analysis by SERIO.
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Table Five above explores the differences in promotion aspirations of
learners between colleges and private training providers. Aspirations for
promotion after six months were substantially different between private
training providers and colleges at 23% and 12% respectively. Similarly,
this difference is reported after three years with 44% of learners in the
private training sector expecting a promotion, compared to 26% of
learners from colleges. This variation in figures may be a reflection of
the different courses offered through private training providers and
colleges, with the potential for promotion varying between LSC sectors.

A New Job with a New Employer

Learners were asked to indicate whether they felt they would be working
in a new job with a new employer at six months and three years after
completing their course. At six months, 8% of learners indicated that
they would be in a new job and 14% of learners at three years. When
these figures are viewed along with other employment aspirations, as
reported above, they are comparatively low. It appears that learners
were more willing to stay with their current employer, perhaps
anticipating a promotion, rather than working for a new employer. This
may reflect a sense of loyalty amongst learners, if they are employed
where they have undertaken their work-based training.
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Table Six: Working in a New Job with a New Employer, Count and %

Number New New New New
Training Employer 6 Employer | Employer
. of Employer 6
Providers Learners Months Months (%) 3 Years 3 Years
(Count) I (Count) (%)
Private
PTP 1 37 3 8% 2 5%
PTP 2 35 0 0% 7 20%
PTP 3 13 2 15% 7 54%
PTP 4 29 3 10% 8 28%
PTP 5 4 0 0% 1 25%
Su_b—total (All 118 8 79 o5 21%
Private)
Colleges
CTP 1 40 1 3% 8 20%
CTP 2 6 0 0% 0 0%
CTP 3 18 3 17% 3 17%
CTP 4 40 5 13% 2 5%
CTP5 58 4 7% 0 0%
Sub-total (All 162 13 8% 13 8%
Colleges)
Overall Total 280 || 21 8% || 38 14%

Note: % relates to total learners from each INDIVIDUAL provider.

For Chi-Square analysis of private training providers and college training providers see
Appendix Two: Table Three.

Source: AdvAnce Project, 2007/08. Analysis by SERIO.

Aspirations to be working in a new job with a new employer differed
between private training providers and colleges, with learners in the
private sector more likely to be in a new job after three years (21%),
compared with 8% at college, see Table Six. Across all training
providers, new employment aspirations at six months are low, with 7% of
learners from private training providers and 8% from colleges.

Socio-economic Research and Intelligence Observatory
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Other Employment

Learners were asked to indicate 6 o t Bneploydnent, if they did not
consider that they would be continuing in their current job, promoted by
their current employer or working in a new job. After six months, 7% of
learners reported that they would be in 6 o t bBneploydnent, with 10% of
learners after three years. Itis unclear what 6 o t twauld éntail. This
may reflect the small numbers responding to this category.

Table Seven: @ther6Employment, Count and %

Number of Other 6 Other 6 Other 3 Other 3

Training Providers Learners Months Months Years Years

(Count) (%) (Count) (%)
Private
PTP 1 37 1 3% 3 8%
PTP 2 35 0 0% 1 3%
PTP 3 13 4 31% 0 0%
PTP 4 29 3 10% 1 3%
PTP 5 4 0 0% 0 0%
Su'b—total (All 118 8 7% 5 1%
Private)
Colleges
CTP 1 40 0 0% 1 3%
CTP 2 6 0 0% 0 0%
CTP 3 18 0 0% 4 22%
CTP 4 40 1 3% 0 0%
CTP5 58 11 19% 19 33%
Sub-total (All 162 12 7% 24 15%
Colleges)
Overall Total 280 || 20 % || 20 10%

Note: % relates to total learners from each INDIVIDUAL provider.

Source: AdvAnce Project, 2007/08. Analysis by SERIO.

Table Seven, above, indicates that there were slight aspirational
differences between colleges and private training providers. Across all
training providers, figures for those in 6 o t bBnegploydnent at six months
are the same, at 7%. However, after three years 15% of learners at
colleges considered that they would be in 6 o t Bneployinent, compared
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with 4% of learners from private training providers. These figures are
potentially a reflection of the consistently higher numbers of learners
from private training providers considering that they will be with their
current employer, promoted or with a new employer three years after
completing their course, compared with learners from colleges.

Working Full-Time

Learners were asked to indicate whether they thought they would be
working full-time*® at both six months and three years after completing
their work-based training. In total, 89% of learners stated that they would
be working full-time hours at six months and 68% of learners after three
years. These figures indicate that learners demonstrate a substantial
commitment to working full-time hours. Factors influencing future full-
time working may be related to personal career decisions, designated
career pathways for their sector and personal circumstances.

¥ The LSC define full-time as working 16 hours or more per week.
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Table Eight: Full-Time Working Hours, Count and %

Trainin Number Working Working Working Working
Provide?s of Full-Time 6 | Full-Time 6 || Full-Time 3 | Full-Time 3
Learners Months Months (%) Years Years (%)

Private

PTP 1 37 31 84% 33 89%
PTP 2 35 34 97% 34 97%
PTP 3 13 10 77% 10 77%
PTP 4 29 24 83% 25 86%
PTP5 4 4 100% 4 100%
Sub-total (Al 118 103 87% 106 90%
Private)

Colleges

CTP 1 40 40 100% 40 100%
CTP 2 6 6 100% 6 100%
CTP 3 18 18 100% 18 100%
CTP 4 40 37 93% 10 25%
CTP5 58 45 78% 11 19%
Sub-total (Al 162 146 90% 85 52%
Colleges)

Overall Total | 280 || 249 89% || 191 68%

Note: % relates to total learners from each INDIVIDUAL provider.

For Chi-Square analysis of private training providers and college training providers see
Appendix Two: Table Four.

Source: AdvAnce Project, 2007/08. Analysis by SERIO.

Aspirations of learners to be working full-time hours at six months are
similar between private training providers and colleges, Table Eight, with
87% and 90% of learners respectively. There are differences in the

aspirations to be working full-time at three years; however these
differences need to be treated with caution as the reduction can be

attributed to two of the colleges. While it is not possible to explore the
difference for these two colleges, we can speculate that these may be
related to the age profile and course sector of the learners, see Section

3.1 and 3.2.

Socio-economic Research and Intelligence Observatory

20.




Final Report: AdvAnce Project: Data Analysis

Working Part-Time

Only a small number of learners indicated that they would wish to work

part-time after six months and in three years time, see Table Nine.

Table Nine: Part-Time Working Hours, Count and %

Training Number F\’/;/?tr-l'?iirr]r?e Ig/;/?til(l'ii?r?e F\’/Z?ttl'(l'iirr]nge Worki'ng
Providers Lea(r):lers 6 Months 6 Months 3 Years 3P3£Z;2T(yeo)
(Count) (%) (Count)
Private
PTP 1 37 6 16% 4 11%
PTP 2 35 1 3% 1 3%
PTP 3 13 1 8% 3 23%
PTP 4 29 2 7% 1 3%
PTP 5 4 0 0% 0 0%
ﬁfiszt"et)a' (All 118 10 8% 9 8%
Colleges
CTP1 40 0 0% 0 0%
CTP 2 6 0 0% 0 0%
CTP 3 18 0 0% 0 0%
CTP 4 40 2 5% 1 3%
CTP5 58 4 7% 0 0%
g‘;ﬁetgéi') (Al 162 6 4% 1 1%
Overall Total 280 || 16 6% || 10 4%

Note: % relates to total learners from each INDIVIDUAL provider.

For Chi-Square analysis of private training providers and college training providers see
Appendix Two: Table Five.

Source: AdvAnce Project, 2007/08. Analysis by SERIO.

Socio-economic Research and Intelligence Observatory
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Other Working Hours

Only a small number of learners indicated that they would wish to work

@therbhours at six months and three years, see Table Ten.

Table Ten: 6 Ot hworking Hours, Count and %

Training Nurgfber Other 6 3E)hneirr15 Other Other

Providers Learners 6 Months (%) 3 Years 3 Years (%)
Private
PTP 1 37 0 0% 0 0%
PTP 2 35 0 0% 0 0%
PTP 3 13 2 15% 0 0%
PTP 4 29 0 0% 0 0%
PTP 5 4 0 0% 0 0%
Sub-total o o
(All Private) 118 2 2% 0 0%
Colleges
CTP1 40 0 0% 0 0%
CTP 2 6 0 0% 0 0%
CTP 3 18 0 0% 0 0%
CTP 4 40 0 0% 0 0%
CTP5 58 8 14% 18 31%
Sub-total
(Al 162 8 5% 18 11%
Colleges)
?c‘)’gla” 280 10 4% 18 6%

Note: % relates to total learners from each INDIVIDUAL provider.

Source: AdvAnce Project, 2007/08. Analysis by SERIO.

Socio-economic Research and Intelligence Observatory
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3.3.2 Future Training Aspirations

Headlines

x Fourteen percent of learners indicated that they would be
studying at the same level as their current qualification six
months after completing their work-based training; with 12%
studying at the same level after three years.

x  Thirty-eight percent of learners stated that they would be
undertaking training at a higher level in six months time and
45% after three years.

Learners were asked to indicate if they planned to undertake any further
training at either the same level as their current qualification (i.e. NVQ
Level 3) or at a higher level (e.g. NVQ Level 4, Foundation Degree,
Degree). Again they were asked to indicate their aspirations at both six
months and three years following the completion of their current work-
based training.

Training at the Same Level

Learners were asked to indicate whether they planned to undertake any
training at the same level as their current qualification, at both six months
and three years after completing their course, see Table Eleven. In total,
14% of learners indicated that they planned to train at the same level in
six months, with 12% of learners planning to train at the same level after
three years.

Socio-economic Research and Intelligence Observatory
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Table Eleven: Aspirations to Undertake a Qualification at the Same Level, Count and %

. Training at . _
Training at the Same Training at | Training at
Training | Number of || the Same Level the Same the Same
Providers | Learners Level 6 Months Level Level
6 Months 3 Years 3 Years (%)
(%)
Private
PTP 1 37 10 27% 7 19%
PTP 2 35 0 0% 3 9%
PTP 3 13 4 31% 3 23%
PTP 4 29 4 14% 1 3%
PTP 5 4 0 0% 0 0%
Sub-total
(All 118 18 15% 14 12%
Private)
Colleges
CTP1 40 3 8% 0 0%
CTP 2 6 1 17% 0 0%
CTP 3 18 7 39% 33%
CTP 4 40 3 8% 11 28%
CTP5 58 8 14% 3 5%
Sub-total
(Al 162 22 14% 20 12%
Colleges)
(T)(‘)’gla” 280 40 14% 34 12%

Note: % relates to total learners from each INDIVIDUAL training provider.

For Chi-Square analysis of private training providers and college training providers see
Appendix Two: Table Six.

Source: AdvAnce Project, 2007/08. Analysis by SERIO.

Aspirations to train at the same level were relatively similar between
private training providers and colleges, with 15% of learners from private
training providers planning to train at the same level at six months,
compared to 14% of those from colleges. Twelve percent of learners
from both private training providers and colleges planned to study at the
same level after three years.
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Training at a Higher Level

Overall 38% of work-based learners stated that they envisaged
undertaking some training at a higher level within six months of
completing their current qualification. Forty-five percent of learners
envisaged taking a higher qualification after three years of their current
work-based training. These figures suggest that learners are keen to
pursue further study at a higher level and contradict what appear to be
poor levels of aspiration, based on the LSC progression data for Devon
and Cornwall between 2003/04 and 2005/06.

The data reveals a substantial difference between the aspirations for
training at a higher level when analysed by training provider, see Table
Twelve. At six months, 65% of learners from private training providers
considered that they would be training at a higher level, compared with
only 17% of those from colleges. These differences are again apparent
three years after completing their course, with 72% of learners from
private training providers and 25% of learners from colleges indicating
they would undertake training at a higher level. These figures indicate
that after completing their qualification, learners from private training
providers are more likely to study at a higher level, compared to those
from colleges. Given the variety of courses offered by the providers, it is
likely that these differences are attributable to the vocational sector of the
course and future career pathways available.

When these figures are compared with | ea
the same level (see Table Eleven above), there are additional differences

between private training providers and colleges. The relatively low

number of learners from private training providers planning to train at the

same level at both six months and three years after completing their

course, can in part be explained by the high number of learners planning

instead to train at a higher level. There are a similar proportion of

learners from colleges planning to study at the same level at six months

(14%) and at a higher level at six months (17%).
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Table Twelve: Aspirations to Undertake a Higher Level Qualification by Training
Provider, Count and %

Training at a Training at a Training at Training at a
Training Number of iah 9 | iah 9 | a Higher iah 9 |
Providers Learners Higher Leve Higher Leve Level Higher Leve
6 Months 6 Months (%) 3 Years (%)
3 Years
Private
PTP1 37 22 59% 24 65%
PTP 2 35 35 100% 32 91%
PTP 3 13 6 46% 10 77%
PTP 4 29 14 48% 19 66%
PTP 5 4 0 0% 0 0%
Sub-total o o
(All Private) 118 77 65% 85 2%
Colleges
CTP1 40 12 30% 17 43%
CTP 2 6 1 17% 1 17%
CTP3 18 5 28% 7 39%
CTP 4 40 4 10% 12 30%
CTP5 58 6 10% 3 5%
Sub-total
(All
Colleges) 162 28 17% 40 25%
Overall 280 105 38% 125 45%
Total

Note: % relates to total learners from each INDIVIDUAL training provider.

For Chi-Square analysis of private training providers and college training providers see
Appendix Two: Table Seven.

Source: AdvAnce Project, 2007/08. Analysis by SERIO.

The pursuit of further and higher level qualifications can be related to
both the type of work-based learning undertaken and the quality of the
Information, Advice and Guidance (IAG) provided to learners. Work-
based learning in some LSC sectors may have a clearer progression
route than in other sectors. For example, Accountancy has a defined
career pathway linking to professional qualifications, whereas a career in
Hairdressing may require progression from a NVQ Level 3 Hair course to
an NVQ Level 4 Business Management qualification. The importance of
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IAG in this process is of clear importance to allow the individual learner
to make informed decisions. The differences in further qualification
aspirations between the private training providers and colleges may be
due to the LSC sectors that deliver work-based learning, rather than IAG
provision. Further research would be needed to explore this area in
detail.
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3.3.3 Summary Chart of Future Employment and Training Aspirations

Chart One summarises the overall future training and employment aspirations for all learners (n=280) in six
months and three years time.

Chart One: Future Employment and Training Aspirations

Training at the same level

Training at a higher level

Working with current employer

Promoted by current employer

New job, new employer

Other Employment

Working Full-Time

89%

Working Part-Time

Other Working Hours

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

M3 years M6 months

Source: AdvAnce Project, 2007/08. Analysis by SERIO.
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3.4 AdvAnce Pilot Data

Headlines

x  Provider level and individual learner level data returns sheets were
piloted within three training providers in Devon and Cornwall in
2006/07; exploring aspirations of work-based learners and
progression into higher education.

x Data were collected for 82 work-based learners, the majority of
which were undertaking an Advanced Apprenticeship.

x  The 2006/7 pilot data is broadly consistent with the subsequent
findings during 2007/8.

In 2006/07, the AdvAnce team piloted two data return sheets, one at
provider level and one at the individual learner level within three training
providers in Devon and Cornwall; two private training providers and one
college. The pilot additionally sought to explore the more local
aspirations of learners and the progression of work-based learners into
HE. In total, data were collected for 82 work-based learners; 42 from
Pilot 1 and Pilot 2, both private training providers, and 40 from learners at
Pilot 3, a college. Overall, 55 learners were enrolled on Advanced
Apprenticeships compared with 27 learners on @t h eourges, including
NVQs. There were no learners undertaking Train to Gain qualifications.

The key findings from the pilot data are provided here; a detailed
analysis of the pilot can be found in Appendix One.

x  The majority of learners (63 learners) were aged between 19 and
25 years.

x A high proportion of learners (30 learners) were enrolled on
courses in the Business, Administration and Law sector. Courses
within the Retail and Commercial Enterprise sector had the lowest
proportion of learners (3 learners).

x Forty-five learners considered that they would continue in their
current employment at six months after completing their course,
with 31 learners expecting to continue in their current employment
after three years.
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Eighteen learners considered that they would have been
promoted by their current employer at both six months and three
years following the completion of their course.

Aspirations for learners to be working for a new employer after six
months were relatively low across all providers (10 learners), with
17 learners expecting to be working for a new employer after three
years.

Seventy-one learners across the three providers reported that
they would be working full-time hours six months after completing
their course and 67 learners after three years.

Seventeen learners considered that they would be training at the
same level six months after completing their course, with 10
learners expecting to train at the same level after three years.

Twenty-two learners reported that they would be training at a
higher level after six months and 27 learners after three years.
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3.4.1 Summary Chart of Future Employment and Training Aspirations using Pilot Data

Chart Two summarises the future training and employment aspirations for learners (n=82) within the pilot study in
six months and three years time.

Chart Two: Future Employment and Training Aspirations using Pilot Data

Training at the same level

Training at a higher level

Working with current employer

Promoted by current employer

New job, new employer

Other Employment

Working Full-Time

Working Part-Time

Other Working Hours

0% 10% 20% 20% 40% 50% 60% 70% 80% 90% 100%

M 3 years M6 months

Source: AdvAnce Project, 2006/07. Analysis by SERIO.
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4. Aspirations of Individual Learners from Private Training Providers

Headlines

x  Additional data were returned for 110 work-based learners from
four private sector providers, enabling a more detailed analysis.

x  Individuals undertaking training within the Business,
Administration and Law sector were the youngest with 76% of
learners aged 22 and under.

x  Seventy-percent of male learners were training for qualifications
within the Business, Administration and Law sector.

x  Courses within the Health, Public Services and Care sector
were slightly more popular with female learners, accounting for
52% of learners.

Section Three highlighted the relative success of private training
providers to inspire work-based learners to progress into further training,
particularly at a higher level, as well as into full-time employment.
However, the provider level data does not allow for differences in
aspiration by individual characteristics to be explored.

This section builds on these findings by presenting individual learner data
for four private training providers: PTP 1; PTP 2; PTP 3; and, PTP 4.

The individual data, which relates to learners undertaking NVQ Level 3
training during 2007/08 (both Train to Gain and AAs), has been analysed
using SPSS v 16.0. The following section explores the individual learner
data specifically to assess the variation in employment and training
aspirations by age, gender and course sector of the work-based learner;
Section 4.1 details learner employment aspirations at both six months
and three years following the completion of their qualification, with
Section 4.2 examining learner training aspirations.

Table Thirteen shows the scope of the individual learner data available
from the four private training providers. Three learner questionnaires
were missing from PTP 4. The total sample size is 110 learners.
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Table Thirteen: Profile of Individual Learner Returns, Count

Training Number Train to Advanced
. of ; : . Other Sector
Provider Gain Apprenticeship
Learners
Business, Administration
and Law (5)
PTP 1 34 2 20 12
Health, Public Services
and Care (29)
Business, Administration
PTP 2 35 0 35 0 and Law (35)
Business, Administration
PTP 3 13 0 13 0 and Law (9)
Other (4)
Health/Public/Care (16)
PTP 4 o8 0 o8 0 Retail and C_ommermal
Enterprise (1)
Hairdressing (7)
Total 110 2 96 12 106*

* Sector data was missing for four learners from PTP 4.

Source: AdvAnce Project, 2007/08. Analysis by SERIO.

An examination of the age profile of learners revealed several differences
between each of the private training providers, see Table Fourteen.

Socio-economic Research and Intelligence Observatory 33.



Final Report: AdvAnce Project: Data Analysis

Table Fourteen: Age Profile of Learners within each Training Provider, Count and %

Training Number of || 22 Years and 22 Years and 23 Years and 23 Years and
Provider Learners Under Under (%) Over Over (%)
PTP 1 34 12 35% 22 65%
PTP 2 35 29 83% 6 17%
PTP 3 13 7 54% 46%
PTP 4 28 12 43% 16 57%
Total 110 60 55% 50 45%

Source: AdvAnce Project, 2007/08. Analysis by SERIO.

PTP 1 had the highest proportion of learners aged 23 years and over.
PTP 2 had a concentration of learners aged 22 years and under. Both
PTP 3 and PTP 4 had a relatively even distribution of learners across the
two age categories.

Table Fifteen, below, profiles learner ages by sector. Course sector data
were provided for 106 learners. Individuals undertaking work-based
training within the Business, Administration and Law sector are the
youngest with 76% of learners aged 22 and under. This compares to
71% of learners training within the Hairdressing sector. The Health,
Public Services and Care sector has the highest proportion of learners
aged 23 years and over at 64%.

Table Fifteen: Age Profile by Course Sector, Count and %

Business, Health, Public Retail and
Administration | Services and Commercial Hairdressing Other
and Law Care Enterprise
22 Years and 37 | 76% | 16 | 36% 0 0% 5 | 71% | 1 | 25%
Under
Zyearsand | qp | 2a% | 20 | e4% | 1| 100% 2 | 29% | 3 | 75%
Total 49 100% 45 100% 1 100% 7 100% 4 100%
Note: Data on course sector is missing for four learners from PTP 4.
Source: AdvAnce Project, 2007/08. Analysis by SERIO.
34.
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4.1

In total, course sector data were returned for 106 learners; 27 male and

79 female. Table Sixteen, below, presents a gender profile of each

course sector. Seventy percent of the total male learners are training for

qualifications within the Business, Administration and Law sector,
compared with 38% of female learners. Courses within the Health,

Public Services and Care sector appear to be more popular with female

learners, at 52%, in comparison to 15% of male learners. Of the 7
learners on Hairdressing courses, all were female.

Table Sixteen: Course Sector by Gender, Count and %

Male Female
Business, Administration
and Law 19 70% 30 38%
Health, Public Services and . .
Care 4 15% 41 52%
Retail and Commercial . .
Enterprise 0 0% 1 1%
Other 4 15% 0 0%
Hairdressing 0 0% 7 9%
Total 27 100% 79 100%

Note: Data on course sector is missing for four learners from PTP 4.

Source: AdvAnce Project, 2007/08. Analysis by SERIO.

Employment Aspirations

Headlines
x Age did not appear to be a contributing factor in determining
employment aspirations at either six months or three years
following the completion of work-based training.

x  There were slight gender differences in the employment

aspirations of learners, with male learners more likely to stay in

their current employment than female learners.

x  There were marked sector differences between employment
aspirations after six months and three years; potentially

reflecting the differing career pathways of the course sectors.

There were very small differences between learner working hour
aspirations, with the majority of learners aspiring to work on a
full-time basis.
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Learners were asked to indicate their employment aspirations at six

months and three years after completing their work-based training. This
section profiles the individual learner data to explore the variation in
employment aspirations by age, gender and course sector of learners.
Employment aspirations include continuing in current employment;

promoted by current employer; working in a new job with a new

employer; 6 o t Breployinent; as well as full-time, part-timeand6 ot her 0
working hours.

Variation in Employment Aspiration by Age

Employment aspirations were similar for learners aged 22 and under,
and those aged 23 and over, see Table Seventeen below. Sixty-six
percent of learners aged 22 and under aspired to continue in their current
employment at six months, with 62% of learners aged 23 and over. After
three years, 29% of learners aged 22 and under and 27% of learners
aged 23 and over expected to continue in their current employment.
Levels of learners expecting a promotion were again similar across both
ages groups, with 19% of learners aged 22 and under and 26% of
learners aged 23 and over expecting a promotion at six months. After
three years, 48% of learners aged 22 and under and 42% of learners
aged 23 and over expected to be promoted by their current employer.
Twelve percent of learners aged 22 and under aspired to be working in a
new job with a new employer after six months. In comparison, none of
the learners aged 23 years and over expected that they would be
working in a new job with a new employer after six months. A similar
proportion of learners from both age groups expected to be working in a
new job with a new employer after three years; 20% of learners aged 22
and under and 25% of learners aged 23 and over. Overall, age did not
appear to be a contributing factor in determining employment aspirations
at either six months or three years.
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Table Seventeen: Employment Aspiration by Age, Count and %

Employment Aspirations at Six

Employment Aspirations at Three

Months Years
22 Years and| 23 Years 22 Years 23 Years
Under and Over Total and Under | and Over Total

Eom'”“'”g'” Current 39 | 66% | 31 | 62% | 70 | 64%|| 17 | 29% | 13 | 27% @30 | 28%
mployment
Promoted by Current 11 | 19% | 13 | 26% | 24 | 22% || 28 | 48% @ 20 | 42% 48 | 45%
Employer
Working inaNew Jobwithal - 1500 5 005 | 7 | 6% || 12 | 20% | 12 | 25% 24 | 22%
New Employer
Other 2 | 3% \ 6 \12% 8 | 7% 2 3% | 3 [ ew | 5 | 5%
Total 59 | 100% | 50 |100%| 109 |100%]| 59 |100%| 48 |100% 107 |100%

Source: AdvAnce Project, 2007/08. Analysis by SERIO.

Variation in Employment Aspiration by Gender

Employment aspirations differed slightly between both male and female

learners, see Table Eighteen below. After six months, male learners

were more likely than female learners to consider that they would

continue in their current employment, at 79% and 59% respectively.
However, after three years a similar proportion of male (29%) and female
(28%) learners aspired to continue in their current employment. Twenty-

four percent of female learners considered that they would have been

promoted by their current employer after six months, with 46% expecting

to be promoted after three years. The number of male learners
expecting a promotion is slightly lower than female learners; with 18%

indicating that they would be promoted at six months and 43% after three

years. Females were more likely to aspire to be working in a new job

with a new employer after six months (9%), compared with male
learners. Conversely, male learners were slightly more likely to expect to
be working in a new job after three years than female learners, at 25%
and 22% respectively. Overall, there were only slight gender differences
in the employment aspirations of learners, with females reporting slightly
higher proportions at six months and three years after the completion of
their current course.
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Table Eighteen: Employment Aspiration by Gender, Count and %

Employment Aspirations at Six

Employment Aspirations at Three

Months Years
Male Female Total Male Female Total

Continuing in Current 22 |79% | 48 |59% | 70 |64%|| 8 | 20% | 22 |28% | 30 | 28%
Employment

Promoted by Current 5 |18% | 19 [24% | 24 | 22%|| 12 | 43% | 36 |46% | 48 | 45%
Employer

Working in aNew Jobwithf 1 g0 | 7 | 905 | 7 | 60 || 7 |25% | 17 |22% | 24 | 22%
a New Employer

Other 1 | 4% | 7 |9% | 8 | 7w| 1 | 4% | 4 | 5% | 5 | 5%
Total 28 100%| 81 |100%| 109 |100%|| 28 100%| 79 |100%| 107 |100%

Source: AdvAnce Project, 2007/08. Analysis by SERIO.

Variation in Employment Aspiration by Course Sector

Employment aspirations differed between the course sectors of learners,
see Table Nineteen. After six months, learners training within the

Business, Administration and Law sector were most likely to consider

continuing in their current employment, at 74%, compared with learners
training for Hairdressing, at 29%. However, this relatively low figure for
Hairdressing may be a result of the much higher proportion of learners
(71%) within the sector expecting a promotion after six months compared
with the other four sectors. Learners training within the Health, Public
Services and Care sector were most likely to aspire to be working in a
new job with a new employer after six months, at 11%.
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Table Nineteen: Employment Aspiration at Six Months by Sector, Count and %

. Health, .
Business, Public Retail and
Administration . Commercial | Hairdressing Other Total
Services and .
and Law Enterprise
Care

Continuing in
Current 36 74% 25 | 57% 1 100% 2 29% 3 |75% | 67 |64%
Employment
Promoted by
Current 7 14% 11 | 25% 0 0% 5 71% 1 [25% | 24 |23%
Employer
Working in a
New Job with a 2 4% 5 11% 0 0% 0 0% 0 0% 7 7%
New Employer
Other 4 8% 3 7% 0 0% 0 0% 0 0% 7 7%
Total 49 100% | 44 |100% 1 100% 7 100% | 4 |100%| 105 [100%

Source: AdvAnce Project, 2007/08. Analysis by SERIO.

Table Twenty below highlights that, after three years following the

completion of their course, a higher proportion of learners within the
Hairdressing sector (57%) considered that they will be continuing in their
current employment, compared to learners within the Health, Public
Services and Care sector (30%). In comparison, learners from both the
Business, Administration and Law, and, Health, Public Services and
Care sectors reported higher expectations for promotion at three years,
at 49% and 42% respectively, compared with 29% of learners in the
Hairdressing sector. None of the learners from the Hairdressing sector
considered that they will be working in a new job with a new employer

after three years. Conversely, 25% of learners from the Business,
Administration and Law sector aspired to be working in a new job after
three years. Overall, there were marked sector differences between
employment aspirations after six months and three years. Thisis a
potential reflection of the differing career pathways of the course sectors.
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Table Twenty: Employment Aspiration at Three Years by Sector, Count and %

Business, [Health, Public| Retail and
Administrati | Services and | Commercial | Hairdressing Other Total
on and Law Care Enterprise
Continuing in
Current 12 | 25% 13 30% 0 0% 4 57% 0 0% | 29 |28%
Employment
Promoted by
Current 24 | 49% 18 42% 1 100% 2 29% 2 [50% | 47 |45%
Employer
Working in a
New Job witha | 12 | 25% 9 21% 0 0% 0 0% 2 |50% | 23 |22%
New Employer
Other 1 2% 3 7% 0 0% 1 14% 0 0% 5 5%
Total 49 |100% | 43 100% 1 100% 7 100% [ 4 ([100%| 104 (100%

Source: AdvAnce Project, 2007/08. Analysis by SERIO.

Variation in Working Hour Aspirations

Working hour aspirations were analysed by the age, gender and course

sector of the learners. Learners were asked to indicate whether they

expected to be working full-time'* hours, part-time hours, 6 0 t hoars @
to be unemployed at six months and three years following the completion
of their course. There were very small differences between learner
working hour aspirations, with the majority of learners aspiring to work on
a full-time basis.

There is little variation between working hours and the age of learners
with 95% of those aged 22 and under reporting full-time working hours at

both six months and three years. Eighty percent of learners aged 23

years and over expected to be in full-time employment at six months and
88% of learners after three years.

In terms of working hours and gender, the analysis revealed that male
learners were as likely as females to be working full-time hours after six
months, at 89% and 88% respectively. After three years, 93% of male

learners and 92% of female learners expected to be working full-time

hours.

 The LSC define full-time as working 16 hours or more per week.
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4.2

Analysis of working hour aspirations by course sector highlighted that the
majority of learners across all sectors expected to be working full-time
hours at both six months and three years following the completion of their
course. Sixteen percent of learners training on courses within the
Health, Public Services and Care sector considered that they would be
working part-time hours after six months, with 11% of learners working
part-time hours after three years. This potentially reflects the child care
commitments of learners, given the higher number of females training
within the sector (52%) as a proportion of total learners, see Table
Fifteen.

Training Aspirations

Headlines

x Age did not appear to be a contributing factor in determining
training aspirations at both six months and three years.

x Training aspirations varied between male and female learners;
potentially reflecting gender difference in motivation, or the
varying pathways to progression in certain sectors.

x  There were differences between training aspirations by course
sector; potentially indicating a difference in the progression
opportunities between sectors.

Learners were asked to indicate their future training aspirations at six
months and three years after completing their work-based training. This
section profiles the individual learner data to explore the variation in
training aspirations by age, gender and course sector of learners.
Learner training aspirations included training at the same level as their
current qualification, e.g. NVQ Level 3, and training at a higher level, e.qg.
NVQ Level 4.

Variation in Training Aspiration by Age

There were slight differences in the future training aspirations by age of
the learners, as outlined in Table Twenty-One below. After six months,
12% of learners aged 22 years and under considered that they would be
training at the same level as their current qualification, compared with
28% of learners aged 23 and over. The proportion of learners still
expecting to train at the same level after three years was 9% for those
aged 22 and under and 19% for learners aged 23 and over. The figures
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are perhaps a reflection of the higher proportion of learners, across both
age groups that are instead expecting to train at a higher level. After six
months, 89% of learners aged 22 years and under considered that they
would be training at a higher level and 91% of learners aged 22 years
and under after three years. Seventy-three percent of learners aged 23
and over aspired to train at a higher level after six months and 81% after
three years. Overall, as with employment aspirations, age did not appear
to be a contributing factor in determining training aspirations at both six
months and three years.

Table Twenty-One: Training Aspiration by Age, Count and %

Training Aspirations at Six Months || Training Aspirations at Three Years

22 Years and | 23 Years 22 Years 23 Years

Under and Over Total and Under | and Over Total
[raining at the 6 | 12% | 11 | 28% 17 19%|| 5 | 9% | 8 | 19% 13 | 13%
Same Level
Ig;‘li”g ataHigher | g ‘89% 29 | 73% | 75 | 82%|| 50 | 91% | 34 | 81% 84 |87%
Total 52 ‘100% 40 |100% | 92 (100%|| 55 |100%| 42 100% 97 |100%

Source: AdvAnce Project, 2007/08. Analysis by SERIO.

Variation in Training Aspiration by Gender

Training aspirations varied between male and female learners, see Table
Twenty-Two below. After six months of completing their course, 23% of
female learners considered that they will be training at the same level as
their current qualification, compared with 8% of male learners. After
three years, the proportion of male and female learners expecting to train
at the same level was similar at 15% and 13% respectively. However, a
more marked difference was apparent when comparing training
aspirations at a higher level by gender after six months. Ninety-two
percent of male learners expected to train at a higher level after six
months, compared with 77% of female learners. After three years, 85%
of male learners and 87% of female learners expected to train at a higher
level. Possible explanations for these figures are that they may reflect
gender differences in motivation. Alternatively, the figures may reflect the
varying pathways to progression in certain sectors, where course sectors
like Business, Administration and Law, have a higher proportion of male
learners (see Table Sixteen). The Business, Administration and Law
sector potentially offers a more distinct pathway for progression into
higher level training compared to others, for example, Health, Public
Services and Care sector.
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Table Twenty-Two: Training Aspiration by Gender, Count and %

Source: AdvAnce Project, 2007/08. Analysis by SERIO.

Variation in Training Aspiration by Course Sector

Training Aspirations at Six Months || Training Aspirations at Three Years
Male Female Total Male Female Total
Training at the o o o o o o
Same Level 2 8% 15 | 23% | 17 | 19% 4 15% 9 13% | 13 | 13%
I;%'QI'”Q ataHigher | o, | 9206 | 51 | 779% | 75 | 82% || 23 | 85% | 61 | 87% | 84 | 87%
Total 26 100% | 66 |100% | 92 |100%|| 27 |100%| 70 |100%| 97 |100%

Training aspirations differed by course sector at both six months and
three years following the completion of learner qualifications, see Tables
Twenty-Three and Twenty-Four below. Table Twenty-Three highlights
that after six months the majority of learners across most sectors
intended to be training at a higher level than their current qualification.
Courses within the Business, Administration and Law sector had the
highest proportion of learners expecting to train at a higher level, 96%,

compared with 4% training at the same level. Seventy percent of

learners from the Health, Public Services and Care sector expected to
study at a higher level after six months, compared with 30% expecting to
study at the same level. Table Twenty-Three potentially indicates a
difference in the progression opportunities between different sectors, with
the Business, Administration and Law sector perhaps having a more

clearly defined pathway into HE in the period immediately following

course completion.

Table Twenty-Three: Training Aspiration at Six Months by Course Sector, Count and %

Business, Health, Public| Retail and
Administration | Services and | Commercial | Hairdressing Other Total
and Law Care Enterprise
[raining at the 2 4% | 10 [ 30% | 1 |100%| 1 | 20% | 2 | 50% | 16 |18%
Same Level
Training at a 43 |96% | 23 | 70% | 0 | 0% | 4 | 80% | 2 |50% | 72 |82%
Higher Level
Total 45 100% | 33 100% 1 100% 5 100% 4 |100% | 88 (100%
Source: AdvAnce Project, 2007/08. Analysis by SERIO.
43.
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Table Twenty-Four below highlights learner training aspirations after
three years. The majority of learners across all sectors indicated that

they anticipated training at a higher level in three years time. Ninety

percent of learners from the Business, Administration and Law sector

and 81% of learners from the Health, Public Services and Care sector
aspired to be training at a higher level after three years.

Table Twenty-Four: Training Aspiration at Three Years by Course Sector, Count and %

Business, Health, Public| Retail and
Administration | Services and | Commercial | Hairdressing Other Total

and Law Care Enterprise
Trainingatthe | 5 | 1500| 7 |10 | 0 | 0% | o | o% 25% | 13 |14%
Same Level
Training at a o o o o o o
Higher Level 43 90% 29 81% 1 100% 5 100% 75% | 81 |86%
Total 48 100% | 36 | 100% 1 100% 5 100% 100% | 94 |100%

Source: AdvAnce Project, 2007/08. Analysis by SERIO.
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4.3 Summary Table of Future Employment and Training Aspirations by LSC Course Sector

Table Twenty-Five summarises the overall future training and employment aspirations by LSC course sector in six
months and three years time. The data is based on 110 individual learner returns from four private training
providers.

Table Twenty-Five: Future Employment and Training Aspirations by LSC Course Sector

3ix Maonths Three Years
Current . Hew Current . New
employsr Fromotion employer Cther employer Fromotion employer Cther
Business, Business,
Administration T4%, 14%, 4% 3% Administration 2B% 455, 25% 2%
- and Law and Law
E Health, Fublic Health, Fublic
E | Servicesand ET% 25% 11% 7% Services and 0% 42% 21% T%
3 Care Care
E‘ Retzil and Retail and
W | Commercizal 100% 0% 0% 0% Commercial 0% 100% 0% 0%
Enterprize Enterprise
Hazirdressing 25% T1% 0% 0% Hairdressing ET% 25% 0% 14%
Cther T5% 25% 0% 0% Cther 0% BE0% BE0% 0%
Bame Lewvel Higher Lewvel Bame Level Higher Level
Business, Business,
Administration 4% 95% Administration 10% 0%
and Law and Law
= | Health, Public Health, Public
£ | Services and 30% 70% Services and 15% 31%
£ | Care Care
E Retail and Retzil and
Commercizal 100% 0% Commercial 0% 100%
Enterprize Enterprise
Hairdressing 208 a0%% Hairdressing 0% 100%
Cther E0% E0% Other 25% T5%

*Please note that sub-totals vary, see Tables Nineteen, Twenty, Twenty-Three and Twenty-Four.

Source: AdvAnce Project, 2007/08. Analysis by SERIO.

Socio-economic Research and Intelligence Observatory 45.



Final Report: AdvAnce Project: Data Analysis

5.1

5.2

Conclusions and Suggestions
Introduction

The analysis undertaken in this report has sought to determine the future
aspirations of work-based learners as they leave their NVQ Level 3
training. Data collected by the LSC suggests that progression onto a
higher level (NVQ Level 4) qualification is extremely low. Across the
South West regional LSC area, progression into HE in 2005/6 was
0.62%. The AdvAnce Project Team devised a data return sheet for
training providers to complete with their work-based learners. The aim
was to gather data that provides a more accurate picture of actual
aspirations. The conclusions drawn from the key data findings presented
in this report together with related suggestions are discussed here.

The discussion is divided into three sections; in the first the existing data
on Advanced Apprentice progression is considered. In the second
section, we discuss the AdvAnce data findings in relation to employment
and training aspirations from both private training providers and college
training providers; and, in the third we discuss the limitations of the
AdvAnce data and offer a number of suggestions for improving the depth
of analysis for data collected on future work-based learning cohorts.

Existing Advanced Apprentice Progression Data Findings

Data collated by the local LSC between 2003/04 and 2005/6 suggests
that learner progression from Advanced Apprenticeships (NVQ Level 3)
onto a HE (NVQ Level 4) qualification is extremely low. At the South
West level, progression into HE in 2005/6 was 0.62%. Unfortunately the
more current figures for 2006/7 and 2007/8 were not available at the time
of writing.

One significant weakness in the LSC data, derived from destination
intentions recorded on the Individual Learner Record, is the focus on full-
time HE study. As reported by Anthony McClaran, Chief Executive of
UCAS, to the Skills Commission, a majority of former apprentices in HE
will not move directly from their apprenticeship to HE but will study on a
part-time basis™. This group is not represented in the LSC data.

Whilst data is sparse, the low level of HE progression is consistent with
other studies'®, which suggest it is in the region of 2 to 4%. The local

1> Skills Commission (2009) Progression through apprenticeships: The final report of the Skills
Commi ssionds I nquiry i nt o Skillp@ommission: g8 hi p s,

Mar c h
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5.3

5.4

LSC data also suggest a very slight increase in uptake in Devon and
Cornwall between 2003/4 (0.18%) and 2005/6 (1.13%), the period when
the Aimhigher Peninsula Programme became involved in awareness
raising and aspiration raising activities with training providers and with
Advanced Apprentices. Nevertheless uptake of HE study remains low.

Employment Aspirations

With regard to employment aspirations, learners indicated a high level of
loyalty with 66% stating that they would be with their current employer in
six months and 21% learners after three years; an additional 16% of
learners expected to have been promoted in six months time and 34%
after three years.

Overall this level was consistent between private training providers and
colleges. A promotion based on training completion may serve as a
motivation to both complete the training and to encourage future loyalty
to the business. Only a small proportion of learners indicated that they
felt they would be working in a new job with a new employer in six
months and three years time.

x Suggestion: Offering promotion upon successful completion of
work-based learning may serve to increase levels of loyalty and
hence future retention of trained staff.

Training Aspirations

With regard to training aspirations, work-based learners indicated a far
greater level of aspiration than the LSC progression statistics for 2005/6
suggest. It suggests that the LSC data, focused on progression to full-
time HE study, under represents the number of Advanced Apprentices
that aim to progress onto higher level learning, many of who will
undertake part-time study and vocational qualifications. Thirty-eight
percent of work-based learners stated that they envisaged undertaking
training at a higher level within six months, and 45% after three years.
Training aspirations varied between the private training providers and
colleges. This may be a result of the differences in the work-based
learning LSC course sector, and/or the availability and engagement with
IAG by learners and staff. Learners based outside of colleges and those
aged over 21 years, may experience additional issues accessing IAG.

16 See Seddon, V. (2005) An Analysis of the Progression of Advanced Apprentices to Higher
Education in England, UVAC, and, Leech, S. (2008) The Step-In to HE Project. A report on
project activity between September 2007 and July 2008, Aimhigher Greater Manchester
Coordination Unit.
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5.5

x Suggestion: IAG on future qualification routes will play an
important role in developing training aspirations. Such
individual learner data could be provided. Recording the
individual learners contact and use of IAG services through a
smaller, more targeted study focusing on several providers
would enable this area to be better understood.

x Suggestion: Balancing employment and training aspirations is
complex for the individual learner. One possible approach to
facilitate this process would be to identify and deliver more
flexible modes of learning within HE, similar to that available to
learners studying at NVQ Level 3.

Limitations of the AdvAnce Data and Suggestions for Improvement

The AdvAnce survey returned data for 288 learners from 12 main training
providers in Devon and Cornwall, with 10 providing sufficient data to be
included in this analysis. This represents a small proportion of both the
total training providers in Devon and Cornwall and of learners within each
training provider.

x Suggestion: Strategies could be considered to encourage a
higher learner return rate from training providers. This would
enable better representation across all LSC course sectors.

Data was primarily returned at the provider level. Four providers returned
both the provider level summary and individual learner returns. Individual
level data can be analysed in greater depth, as demonstrated in Section
Four, by age, gender and course sector.

x  Suggestion: Where possible the return of data at the individual
learner level will enable more in-depth analysis to be
undertaken. This may require seeking additional research
funding to establish appropriate systems. Alternatively, a more
cost effective and detailed follow up study could be undertaken
with a representative group of individual learners.

The coding of age on the AdvAnce form is different from the LSC
categories.

x Suggestion: Consideration should be given to standardising the
age categories between data collected by AdvAnce and the
statistical data available at local, regional and national levels.
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